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WE PRESERVE TODAY
TO KEEP TOMORROW GREEN

“Business enterprise is a principle of society, and accordingly the activities of the enterprise
should be such that would enable it to perform its social tasks”.

Environment Protection and Conservation.
AtDCM Shriram it comprises not merely
of pollution control and planting trees.

Upgradation of equipments and plant
processes, implementing new methods for
effluent treatment, all-out research on
alternate energy sources. The pioneering,
award-winning efforts of Shriram Rayons

-SIR SHRI RAM (1950s)

before pollution control laws were unheard
of in India. The highly commended safety
measures we adopt.

They're all just part of our endeavour to
fulfil our social commitment. For nature
to us is not an inheritance to squander
today, but a legacy to be preserved for
tomorrow.

DCM
SHRIRAM

e Sugar e Tyre Cord e Textiles

e Yarn e Alcohols o Chemicals

DAURALA SUGAR  WORKS e  SHRIRAM

RAYONS e HWINDON RIVER  MILLS.

DCM SHRIRAM INDUSTRIES LTD. ‘Kanchenjunga’. 18, Barakhamba Road, New Delhi-110 061
ASSOCIATE COMPANIES;: e DAURALAORGANICSLTD. & INDITAL TINTORIALTD. & DEM S

HRIRAMLEASING & FINANCELTD, » BOMHYUNDAILTD,
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President’s Secretariat,
OFFICER ON SPECIAL DUTY Rashtrapati Bhavan,
New Delhi - 110004.

No.F.2-M/98 3rd September, 1998

Dear Shri Chauhan,

The President of India, Shri K.R. Narayanan,
is happy to know that the Delhi Association of the
Deaf 1is celebrating its 48th Anniversary on 4th
October, 1998.

On this occasion, the President sends his
greetings to all those asgociated with the
Association and wishes the Celebrations all success.

With regards,

e

Yours sincerely,

L g -

ahu)
Officer on Special Duty(R)}

Shri D.S. Chauhan,

Hony. Secretary,

Delhi Association of the Deaf,
92, Kamla Market,

New Delhi 110 002.




Balesdlanon AFDEGS

The only larger fleet flying Indian skies.

Unfortunately, they won't take you to where you'd like to touch down. But Indian Airlines can, thanks to its jet fleet

comprising 10 Airbus A300s, 30 Airbus A320's and 12 B-737's linking 57 destinations in [ndia and 17 overseas. And with

37,000 seats on 220 flights every day. All beought to you by a truly impressive infrastructure manned by our experienced
and professional workforce of 22,000

STET=1 TGS

Come home to Incdian Airlines
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DCM SHRIRAM INDUSTRIES LTD.

KANCHENJUNGA', 18, BARAKHAMBA ROAD. NEW DELHL-110 001

CHAIRMAN
&
WANAGING DIRECTOR

CHAIRMAN'S MESSAGE

t am happy to leam that Delhi Association of the Deaf is organising
48th Annual Day on October 4, 1998,

Established on October 4, 1950, the Association has come a long
way and has been doing appreciable work for the socic-economic
rehabilitation of Deafs. Its activiies include education, training,
sports, etc.There are of course set backs and hurdies n smooth

# ~w~. functioning, but these will certainly be overcome with the combined
efforts from all of us.

Onmisoccasion,loonvwmygreeﬁnqsto all the members and wish
them success in their laudable endeavours aimed at beftering the lot

| L

BANS! DHAR

o PHONE : 3314641, 3321413 ¢ TELEX : 031-61460/63069 & E-mad : ghriram G dei2 vsnbnel.in & FAX : 011-331 5424/6875715




WHAT TAJ IS TO INDIA’S CULTURAL HERITAGE

BHEL IS TO INDIA’S TECHNOLOGICAL PROWESS

o Installed equipment for over 77,000 MW power generation-Thermal, Gas, Hydro & |
Nuclear. ‘

»

P .. ® 188,000 MVA transformer capastty and substation equipment supplied-operating in
Transmission & Distribution network upto 400 KV-AC & 0C. i

e Supplied over 21,000 Motors with Drive Control System to Petrochemicals, Refinertes,

Steel, Aluminium, Fertilizers, Gement etc.

Supplied Traction efectrics and AC/DC locos to power over 12,000 KM Raitway network.

Supplied over one million Valves to Power Plants and other Industries.

Registered over 60% growth in turnover in the |ast three years.

IS0 9000 Quality Series Accreditation for all facets of operations..

Providing the highest value to the customer with commensurate technology.

R alfr
Bharat Heavy Electricals Limited

Reg. Office :'BHEL House, Sirl Fort, Mew Delhl-110049, India

- Committed to make a better world
POWER / TRANSMISSION / INDUSTRY | TRANSPORTATION / OIL 8 GAS / NCES / TELECOMMUNICATION

Akshara/BHEL-3223%
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Message

I am happy to learn that Delhi Association of the Deaf is celebrating its 48t
Annual Day on 4 October 1998. During these past years, the Association
has taken big strides. Now its life membership has crossed the eleven hundred
(1100) mark. It has also enlarged and expanded its activities which now include
training in Computer, Desk Top Publishing and type writing ( both manual
and electronic) etc.

Association has also been able to find gainful employment for a few of its
members and is trying to ensure full socio-economic rehabilitation for its all
unemployed members. It also meets the needs of its members for games and
sports.

In short, Association is doing its best to add quality to the lives of the deaf and
make their lives as satisfying as possible. This is commendable.

At the same time, the Association has, at long last taken up the implementation
of its most ambitious project- the Rs. one crore-Research and Rehabilitation
Centre for the deaf, which it is hoped will be completed by the time the
Association enters its Golden Jubilee year.

I send my best wishes to all the members of the Association, as well as all those
others who have proved of immense help. Even though some ground has
been covered, yet Association still has to go a long way.

I, therefore, urge all concerned to put in their best efforts so that, Association
may enter its Golden Jubilee year and the 215 Century on a positive note.

"
(RAJENDRA GUPTA_)"/;"
1
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STATEALNT

Indian fashion has graced catwalks all across the globe. Be it the Bandhini prints, the
Nehru Jacltet or the everydlay Kurta, there is sometl'ling for everyljotly at the Coltage_.
Every region has a style to offer and the Cottage is a fusion of those styles. So step into
the Cottage and make a fashion statement.

®

Central

Cottage

Industries
GEIlE Emporium

{ A Gowvt. of India Underaking, Ministry ol Texliles )
Jawahar Vyapar Bhawan, Janpath, New Delhi - 110 001. { We have no other branch in Delhi )

PRAOFILE © $02 ¢ 97




LIST OF OFFICE BEARERS
OF

DELHI ASSOCIATION OF THE DEAF

1. CHAIRMAN

2 VICE-CHAIRMAN

3 ADVISOR

4 EXECUTIVE PRESIDENT
5. VICE-PRESIDENT

6. VICE-PRESIDENT

7. HONY. SECRETARY

8. HONY. TREASURER

9. JOINT SECRETARY

10. JOINT SECRETARY

1L SPORTS SECRETARY
12. MEMBER EXECUTIVE
13. DO

14. DO

15. Do
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17. Do
| 18. DO

HONY. AUDITORS
OUR BANKERS

OUR REHABILITATION
PROJECTS
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DR. BANSI DHAR
SHRI RAJENDRA KUMAR GUPTA
MS MEENAKSHI PARIMOO
SHRI I.N. CHOPRA
SHRIP.N, BAHL
SHRI RAMESH GUPTA
SHRI D.S. CHAUHAN
SHRI RAJIV GOEL
SHRI1LP.MEHTA
SHRI KAILASH K. SHARMA
SHRILALIT THAKUR
SHRI SUBHASH GUPTA
SHRI MANGE RAM SAINI
SHRI ISHWAR DUTT
SHR1 ZAHID HUSSAIN
SHRIRAM SRIVASTAVA
SHRI VED PAL SINGH
SHRI VAKIL AHMED
SOO0D & CO., CHARTERED ACCOUNTANTS
S.B.L, ASAF ALIROAD BR., NEW DELHI
ANZ GRINDLAYS BANK p.lc., CONNAUGHT PLACE, N. DELHI
BANK OF BARODA, YASHWANT PLACE, NEW DELHI

MOOK PREET, 6-B YASHWANT PLACE, NEW DELHI
RAJIV GANDHI FOUNDATION

RAJGHAT, OPP. D.L.F, OPP. PLAZA & N1D.C.
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STORY OF DELHI ASSOCIATION OF THE DEAF

Pioneer and acknoWledged leader in the field of Deaf welfare, Delhi
Association of the Deaf is a multifaceted, multi-functional organisation. The largest
and best managed organisation of the adult deaf in the country, its wide spectrum of
services ranging from recreation to rehabilitation benefit its over 1150 Life Members
as well as an equally large numbers of non-members.

Though essentially a voluntary welfare organisation, realising the importance
of sports and games in development of a person’s personality, the Association has
been placing utmost importance on these extra-curricular activities. The 14™ National
Games of the Deaf hosted by the Association were inaugurated by the then Prime
Minister of India, Shri P,V Narasimha Rao.

GLORIOUS PAST :

The only Indian organisation of the Deaf to be invited to participate in the 2"
World Congress of the Deaf held in Yugosiavia in 1955, the Association has been the
recipient of grants from the late Pandit Jawahar Lal Nehru, Prime Minister of
India, State and Central Governments, Central Social Welfare Board etc. in
recognition of its excellent record in rehabilitation of the Deaf.

Top national leaders like the late Shri Lal Bahadue Shastri, late Shri
G.B.Pant, late Shri Y.B.Chavan have attended the functions organised by it and
commanded its work. Among its past Presidents are : Shri 1 K.Gujral, former Prime
Minister of India and Dr. Sushila Nayar, former Union Health Minister.

Several foreign rehabilitation experts working with the disabled persons have
visited the Association and lauded its efforts aimed at making deaf self-reliant and
self-supporting.

The Association has successfully organised and or hosted National and State
level sports meets of the Deaf, Seminars and Conferences, Congresses of the Deaf,
Pantomime shows all over India, Holiday Camps at hill stations, educational Bharat
Darshan Tours and so on.

Many of its members have won National and State level Awards for
outstanding employees. Member, Shri Satish Kumar Arora is the proud winner of
Arjuna Award. The Association has directly contributed to their outstanding
achievements.




THE PRESENT ;

Model welfare organisation, the Association is a trendsetter in many respects.
It has functional, fully staffed office and educational and training facilities. It has over
3000 volumes in its library and subscribes to major newspapers and periodicals for its
Reading Room.

On an average 10-15 deaf people visit office to seek counsel or assistance in
conmection with their personal work. Its Placement Cell daily deals with an equal
number. Association liaises with various Government agencies, civic bodies and
public sector units for meeting diverse needs of its members. Deaf people from
distant places like Kerala and Tamil Nadu also drop in for help, which i§ readily
extended.

Association, Tecognised as a sports organisation arranges state Jevel sports and
games and sponsors State level teams for participation in the National Games of the
Deaf held in different parts of the country. -

As rehabilitational venture it runs a shop in the prestigious Diplomatic
Enclave and has a number of cycle-scooter stands. All these are manned and managed
by the deaf themselves. Deaf themselves also largely mans the office.

BRIGHTER FUTURE :

With membership in four figures, and growing steadily, the Association faces
a very bright future. Apart from setting up its own Research & Rehabilitation
Centre for the Deaf, Association is to update its training facilities and lay added
emphasis on socio-economic rehabilitation of its members and meet their socio-
cultural needs.

- A Computer Training Center has been set up with financial assistance from
Rapv Gandhi Foundation, another feather in the cap of the Association.

MEN AT THE HELM :

The rapid growth achieved by the Association in the recent past can be
attributed to the very capable helms-manship provided by its top office bearers which
include Dr. Bansi Dhar an industrialist and Chairman and Managing Director
DCM Shriram Industries Ltd. and former President of the Federation of Indian
Chambers of Commerce & Industry, and Shri Rajendra Kumar Gupta, Minister of
Transport, Government of National Capital Territory of Delhi who is leading
educationlist as well. Shri D.S.Chauban, him self a hearing impaired, with an
outstanding record of service to the deaf spanning four decades and more, has been ,
the Hony. Secfetary for over 12 years now and made rich coniribution to the rapid
growth of the Association.




Hony. Secretary’s Report
(1997-98)

At the outset, T express my gratitude to the Members of our
Association who have given me yet another opportunity to present this
annual report. 1 have also done my best to justify the trust and
confidence reposed in me. There have been numerous short comings,
not due to lack efforts, but due to prevailing adverse socio—economic

D.S. CHAUHAN conditions.

However, 1 would briefly dwell upon our achievements first and take up the failures there
after. 1am happy to inform that Government of N.C.T. of Delhi recognised the stellar role played
by the Association in welfare of the deaf. As a part of Golden Jubilee Celebrations of India’s
Independence, Deptt. of Social Welfare, Government of Delhi, honoured the Association
along with other NGOs, in the presence of Chief Minister and Social Welfare Minister, Delhi.
We are happy that recognition has come our way at long last.

The other achievement of significance has been that our membership now exceed
eleven hundred. This makes our Association, the largest organisation of the adult deaf in
the country.

As members will recall, we were able to institute: Badhir Bandhu Award comprising of
Rs.11,000 in cash, citation and a memento . The first Badhir Bandhu Award was presented to
our own guiding spirit, Shri Rajendra Kumarji Gupta for rendering services of a very high order
to deaf people. He kindly donated the award money back to the-Association.

During the year under review, we successfully started and ran Rajiv Gandhi Computer
Training Centre for the Deaf. Rajiv Gandhi Foundation has funded the project. They also gave
us two-computers. As many as 20 deaf persons were able to get training and receive certificates.

With the help from our bankers, State Bank of India who partly financed the project and
by pitching some funds of our own, we were able to acquire yet another computer with complete
soft.ware for Desk Top Publishing. The first batch of 4 deaf persons completed training in this
paying profession.

We were able to add two more computers thanks to the kindness of President, Bank of
American Club. Our advisor Ms Meenakshi Parimoo was instrumental in getting us this
assistance. We are grateful to Rajiv Gandhi Foundation, State Bank of India, President Bank of
American Club and Ms Parimoo and place on record our indebtedness to atl of them.

We continued with our normal educational and training activities during the year under
review. Though cramped for space, apart from computer, D.T.P. training , we provided facilities
for training in Hindi English Typewriting, electronic as well as manyal. Owur Library-cum-
Reading Room also functioned to capacity. In Sports and games also we were quite active.



For two years now, Association has been conducting a Sunday School. More than 40
deaf children attend the Sunday Classes. We impart instructions in social customs and norms,
teach morals and ethics. Since deaf are ignorant of religion and are being misguided and
converted to other religions, we also explain religious matters, pertaining to all faiths. Teaching
of grammar receives special attention. This is a subject, which is just not taught in any School.
Sadly, resources crunch precludes any possibility of extending this facility to more children. We
are, however, trying to raise more resources so that more deaf children may benefit.

Association sent Delhi State contingents for participation in various national level
Championships of the Deaf conducted at different venues, in different parts of the country. Our
players gave a very good account of themselves in the National Table Tennis Championship of
the Deaf held at Jaipur. In Football, in which we have often lifted the championship trophy, we
did not fare well due to forcing our teams to play two matches a day against one played by other
this teams. However our hopes are high for future.

We could not participate in the National VolleyBall Championship of the Deaf due to
various factors. In North Zone Cricket Championship of the Deaf, Delhi was runners up. Several
of our players have found place in the national team. We organised 26™ Delhi Games of the Deaf
on Feb 8, 1998 at Jawahar Lal Nehru Stadium in which more than 350 athletes drawn from
nearly a dozen institutions participated.

To encourage person to excel in sports and games , we have introduced a trophy named
after our Former Chairman, Shri Hari Krishna Shastri Rolling Trophy. It is given to the best
sports person annually. Another trophy has been instituted for the best sports promoter. It i3
snamed after one of our late members, Shri P. N, Gupta who was a keen sports promoter himself.

Association also organised a number of functions during the year under review, largely to
enable the members to come out of their shells and join the national main stream. Sadly,
communication barriers persist and as such true benefit from these functions could not be derived.
Howeyer, we are contenting our efforts and hope to achieve a break-through in due course. '

Association it self has come out of its shell. For years, it had been ploughing a lone
firrow, confining it self to its own affairs. Of late, it has joined Disability Rights Group which
represents NGOs working with different categories of disabled persons. Here too, we some time
find'ourselves at sea, because of our inability to participate in conversation due to communication
barriers but slowly the dividing walls are falling down and with the help of others in the Disabled
Rights Group who often act, if necessary as our ears, keep us informed of the discussions by
writing in long hand, so we are no fonger feeling among aliens while deliberating on the issues
concerning the disabled persons as a whole.

We feel this is a good beginning, It is sad that different categories of disabled persons
have lived in isolation all these past years. A combined effort-on the part of all concemed is the
need of the hour for only through combined efforts and unity among their rank can the problems
faced by the disabled community be resolved. Now that beginning has been made, it is hoped a
now era, an era of hope and co-operation, will be ushered, and we pray that this may extend to
organisations of deaf who never see eye to eye with any other organisation of fellow suffers.
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It is now the turn to narrate our failures. Or biggest failure has been that till now, we
have not been able to start construction of our Research & Rehabilitation Center for the Deaf.
Earlier, it was the dispute with the then contractor, which halted us in our tracks. After resolving
the dispute and awarding contract to another party, a hold up was cased by Delhi Development
Authority taking its own time to grant extension in time for starting and completing the project.
This hurdle too has since been cleared. We now await revalidation of Building Plans by
Municipal Corporation of Delhi. Hopefully, this will be done with in the next few days, and
construction commence soon afier.

While these hurdles will be crossed sooner or later, it is difficult to say if we will be
similarly successful in the matter of resources mobilisation. The construction costs alone have
been estimated at Rs. 50 lacs. Equipment, furniture and fixtures will account for a similar
amount. Thus the total cost will be near about Rs. One Crore. Sadly, the Government grant, if
ever made available will be only Rs.5 lacs. This means, more or less, the entire amount of Rs.
One Crore has to be raised by the Association on its own. A difficult task at best of the times and
a near impossibility, in these days of economic recession. .

However, we are trying. Thanks to the efforts of our Chairman and Vice Chairman, as
also small contributions made by several of our members, most of whom lead a hand to mouth
existence, we have managed to collect about Rs. 22 lacs and are confident of raising some more
amount. But the targeted figure of Rs. One Crore still remains a distant dream.

Though donations to the Project enjoy the benefit of deduction in full from the taxable
income of the donor under section 35 AC of Income Tax Act, not many are coming forward even
with small donation. This is perhaps due to the present recessionary trends in which even the
best-managed corporate units are fighting a losing battle with recession and inflation. Instead of
earning profits, they are recording losses. As such even if they want, they are unable to help us.

With donations, the major source of our revenues drying up and with Government
resmbursing if at all a mere fraction of expenditure incurred by the Association, the financial
position of the Association can only be called precarious. Not only not enough funds are forth
coming * for implementation of building project, we are starved for funds for conducting our day
to day activities. In fact,we have to dip our hands in to Building funds to maintain our activities.

Due to resources crunch, we have had to keep several posts vacant. We do not have our
own resources. Government grant is uncertain and if at all released this is done afier expenditure
has already been incurred by us and is only a fraction of the amount spent by the Association.

This often creates difficult situations for us. While the number of members, the
beneficiaries of our activities,are increasing day by day, a corresponding increase in resources
mobilisation is not being registered. The result is that while needs are many and varied, the
availability of resources has dipped lower than ever before. Under the circumstances, we have
had to spread services thinly over a vast space. However, what ever we have, we share and share
alike. Still we do wish that posts of Social Worker and Officer In-charge who work directly for
the benefit of our members are filled up. Unfortunately, we have no funds to pay their salaries

LI




and even if we do spend money on this score, there is no saying if Government will reimburse
the amount spent by us on this score.

Because of financial constraints, we could not get more books for cur library. Also we
could not subscribe to more periodicals for which there is an ever-pressing demand. Several
other activities had also to be curtailed for want of funds.

It is a matter of regret for us that even though we had addressed nearly a hundred
organisations and institutions of the deaf requesting nominations for Badhir Bandhu Award, only
five nominations were received, It was therefore, not possible to make a good selection.
Therefore, it is with regret that we had to defer this year’s Badhir Bandhu Award.

Another of our failures has been our inability to get a good deat for the students of the
locat Govt. Lady Noyce Sec. School for the Deaf. The standard of education there is falling day
by day. Students are encouraged to leave school and opt for National Open School
Examination. The post of Principal has been lying vacant since long. We have been writing to
the authorities but without much success. Of the eleven students who appeared for secondary
school examination in March 1998, ten failed and one was placed in Supplementary. With
such a dismal academic record, these deaf who ultimately come to us for rehabilitation assistance,
face a bleak future.

Before conclusion, 1 would like to speak about our future plans. Our first priority is
naturally to start and complete construction of our Research & Rehabilitation Centre for the Deaf
by raising requisite resources one¢ way or the other. There is real urgency for we will be
completing our fiftieth year soon. It will be a sad commementry on our working and ability if
even in 50 years we could not have a place of our own.

We are now rapidly nearing our Golden Jubilee year. Of a necessity, Golden Jubilee
Celebrations have to be organised elaborately. Accordingly,we have chalked out a yearlong
programme of activities which include sports and games, cultural festivals, seminars and
conferences, social programmes for children and women and of course launching of awareness
creation campaign.

However, much will depend upon our ability to raise resources for the purpose. I appeal
all members to raise to the occasion and start right now to prepare for the big event.

Finally T express my indebtedness to all who have lent Association all possible help
during these difficult days. Special mention needs to be made of Shri N.N.Vohra, Director, India
International Centre who very kindly allowed us the use of the Auditorium free of charges. All
advertisers and donors have also eamed or gratitude, more so as they have been extending us a
helping hand year after year. Therefore, I conclude with a big thank you to all.




Charter of Rights Of the Disabled Persons

@ Ithough constituting 5-6% of the Endian population, people with disabilities have been denied their

rights for decades.

By Disability we mean a physical or mental impairment that intecferes with the performance of activities
expected of an individual of his/her age and in other circumstances. Major disabilities include Hearing or
Visual Impairment, Locomotor Disabilities, Cerebral Palsy, Intellectual Retardation, Specific Leaming
Disabilities, Attention Disorders and the like,

Disabled people in India are about 60 million who have been denied the fundamental rights available to
other citizens. We here present the basic needs and rights of people with disabilities which Government
should implement fully. "

THE RIGHT OF PREVENTION
The Government should ensure that health services pay special attention to the prevention of disability
including the provision of curative services where feasible.

THE RIGHT TO FARLY DETECTION
The Primary Health Centres and other health services should set up the necessary medical and paramedical
infrastructure for early identification of disabilities, particularly in children.

THE RIGHT TO COUNSELLING

Adequate infrastructure should be set up, particularly in rural areas,to undertake crisis intervention in the
case of parents who are seriously disturbed by the advent of a child with disability or an adult who acquires
disability in the middle of a career.

THE RIGHT TQO MEDICAL TREATMENT
Every person with disability should be issued a health card entitling him/her to free medical treatment at all
Central and State Government or State funded hospitals.

THE RIGHT TO FREE SUPPLY OF ASSISTIVE DEVICES
Every person with disability should be entitled te free supply of assertive devices needed for his‘her
education, employment or psycho-social and economic rehabilitation,

THE RIGHT TO EDUCATION
Education should be made a Fundamental Right of every child with disability, regardless of the nature and

extent of his/her impairment, This should be imparted in the most appropriate environment which may be
(a) inclusive schooling,  (b) distance leaming, (¢) non-formal education, (d) special schools, or (e) home
based instruction through specially constituted and oriented teams in rural areas.

THE RIGHT TO WORK
Every person with disability should be granted the Fundamental Right to Employment. All forms of

“employment like competitive employment, professional employment, self-employment. Home bound

programmes and sheltered workshops should be developed and a National Agency should be established to
ensure effective implementation of this Right, particularly for more severely disabled persons.

THE RIGHT TO SOCIAL SECURITY :
People with dissbilities remaining on the live register of the Employment Exchange should be given a
reasonable unemployment allowance until such time as employment could be found for them. Elderly
people with disabilities should be provided special residential homes.




THE RIGHT TO ACCESS
Every public building should be made fully accessible for people with every type of disability.
Accessibility features include ramps, railings, adapted bathrooms, auditory signals in lifts and on roads, efc.

THE RIGHT TO HOUSING
Every person with disability should have the Right to be given accessible housing at concessional rates.

THE RIGHT TO EQUALISATION

Every disability involves extra expenditure on most activities. The State should grant concessions on travel,
income tax and other areas to compensate for the extra expenditure incurred by people with disabilities.

NATIONAL TRUST FOR PERSONS WITH MENTAL RETARDATION AND CEREBRAL
PALSY

The Bill on the subject pending for 2 number or number of years should be enacted into Law in the next
session of the Parliament.

DISABILITY ACT 1995
This Act should be implemented strictly and with speed. Al the needed infrastructure should be urgentty
sei up and adequate allocations made for its implementation.

DISABILITY UNITS

Every Ministry at the Centre and State Department should set up a Disability Unit to deal with problems of
persons with disabilities falling within its jurisdiction. Every Ministry or Department should provide a
single window service to people with disabilities.

THE RIGHT TO COORDINATION

Central and State Governments should have adequate infrastructure in rural areas to establish linkages
between various Government Departments and NGOs who could deliver uninterrupted and coordinated
services to people with disabilities.

RIGHTS OF DISABLED WOMEN
All the Rights enumerated here should be equally applicable to women with disabilities.

THE RIGHT TO BE INCLUDED IN STATUTORY DEFINITIONS
The Disability Act should be amended to define all categories of people with disabilities like Persons with
Learning Disabilities, Autism, Attention Disorders, Hemophilia, Thallasemia, etc.

THE RIGHT TO POLITICAL PARTICIPATIONS
Every person with disability should have the Right to participate fully in the political life of the country as

well as economic development. This includes the Right to Vote! Therefore, it should be ensured that the
polling booths are accessible. Special provisions should be made for voters with visual impairment. A
percentage of vacancies in all elected bodies from Panchayats to Parliament should be reserved for people
with disabilities.

THE RIGHT TO POLITICAL APPOINTMENTS
Every person with disability should have a right to be appointed to various political appointments

THE RIGHT TO ADEQUATE SUPPORT FROM STATE
Plan allocations for the disability sector should be doubled every two years and should not in any year be

less than Rs. 500 crores at the Centre.

The National Centre for Promotion of Employment For Disabled People.




DELHI ASSOCIATION OF THE DEAF (Regd.)
92, KAMLA MARKET, NEW DELHI — 110 002.

FACT-SHELET
ESTABLISHED: AS DEAF & DUNiB ASSOCIATION, DELHI  OCT. 4, 1950
RENAMED: DELHI ASSOCIATION OF THE DEAF
{(On Merger of New Delhi Deaf & Dumb Club
and Deaf Dumb Association, Delhi) 1977
FOUNDER: ALL INDIA FEDERATION OF THE DEAF 1955
FOUNDER MEMBER: ALL INDIA SPORTS COUNCIL OF THE DEAF 1962
VITAL STATATICS:
LIFE MEMBERS: 1150
ANNUAL BUDGET: About Rs. 5,00,000/
FULL TIME PAID WORKERS: TEN
REHABILITATION VENTURES: FIVE (FOUR CYCLE STANDS)

OTHER ACTIVTIES:

STATUS:

IMPORTANT PAST PRESIDENTS:

NEW PROJECT:

MANAGEMENT:

(at Rajghat, two in Connaught Place & NIDC) and ONE
SHOP “MOOK PREETI” at Yashwant Place, New Delhi)

SPORTS & GAMES, RECREATION, EDUCATIONAL
TOURS, HOLIDAY CAMPS, PICNICS & FUNCTIONS,
CULTURAL ACTIVITIES, EDUCATION & TRAINING,
LIBRARY & READING ROOM, REHABILITATIONAL
ASSISTANCE, COUNSELLING & GUIDANCE, SOCIO-
ECONOMIC REHABILITATION, INTER-ACTION
WITH GOVERNMENT, LOCAL BODIES, STATE
ORGANISATIONS, TRAINING IN INFORMATION
TECHNOLOGY ETC.

Recognised and financially assisted by State {Delhi) and
Central Governments.

Shri LK. Gujrat, Ms (Dr) Sushila Nayvar,

Late Shri Hari Krishna Shastri etc.

Rs. 100 lac RESEARCH & REHABILITATION CENTER FOR THE
DEAF.

Foundation was laid on 9™ April 1995 and construction has commenced. When
functional, will provide facilities to 100 students for Degree level education,
advanced training in Compuicrs, electronics, information lechnology and
produge video taped lessons. Design & publish textbooks for deaf eic.

The Association has a dedicated and distingwished management. Association’s
Chairman, Dv. Bansi Dhar is a leading industrialist {Chairman &
Managing Director, DCM Shrivam Industries Ltd.) and is a Past President
of Federation of Indian Chambers of Commerce & Industry. Shri
Rajendra Kr. Gupta, Vice-Chairman is Ex-Mayor of Delhi and currently
Transport Minister Delhi. Others on the Exccutive Comumitiee are well-
cducated deaf who have dedicated their Yives to the uplifi of the deaf.
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Association Celebrates its 48" Annual Day

Smt. Maneka Gandhi, Assures Aid To The Deaf

Sml. Maneka Gandhi, the world renowned. crusader for the welflare of dumb animals took instantly 1o the
causc of the dumb humans - (he hearing and speech impaired persons,

Speaking in her capacity on the Chief Guest on the occasion of 48" Anniversary Celebrations of Delhi
Association of the Deaf. Smt. Maneka Gandhi, Union Minister of Staic for Social Justice and Empowerment asswred her
(u¥f support lo the cause of the hearing impaired persons. Because of her official postlion, the said, she can nol make tall
promiscs but assured that whether in or onl of office she would alwavs espouse (he cause of the hearing impaired persons
who have nol received the altention thal was due Lo Lthem so [ar,

Commenting upon the working of the Delhi Association of the Deaf, as spelled out by the Honorary Secrctars
in his annwal report, she said that it was good that Association could train 20 hearing tmpaired persous in Computer
Operations and Desk Top Publishing, But considering the seope of the problem and the standing of the 48 vear old
Association, this was hardly enough. Betler resulis shouid have been achicved. She urged the Association (o lurther
expand tls activities so thal many morc hearing impaired persons could be assisied

As for the problems being faced by the members of the Association in their individual capacities. she suggested
that these be brought to the notice of her Ministry in writing. She promised that she woubd look inte cach and cvery case
and do whal ever was possible to help them,

Smt. Gandhi was of the opinion that to serve the disabled communily, it was nol necessary (o Lake up big
projects. What was needed was individual attention and approach. This could be donc with small space and a few
dedicated and determined personnel.

She expressed her inability to fund cach and every project through her Ministry because of budgelan
constraints, As Jimiled funds were provided for the purpose, i has to be scen that the best possible use of these funds was
made, However, she suggested that organisations of the persons wilh disabilitics should approach their respective M Ps
for support from the Rs One Crore M.P.’s Fund given 1o each M.P. She said, she had herself sel apart Rs. £0 facs from
her M.P."s Fund Lo help the persons with disabilities.

" While lauding the efforis of the Assacialion in educaiing, training and rchabilitating (he hearing impaired
persons, she said she expected much better results from an organisation of Association’s standing during the coming
davs

Shri Sudarshan Agarwal, Managing Direcior, Balra Hospital and a former Secretary of Rajva Sabha, who was
the Guest of honour commended the work being done by the Association for the wellare of the hearing impaired persons

He sard that it was the moral obligation of the socicly to add and assist disadvanlaged persons Since veny littde
has been done so far for the welfare of the hearing impaired persons it was ali the more necessan Lo make all oul ¢fforls
lo improve the 1ot of these disadvantage persons. He assured his full support for the purpose and loped he would be able
10 persuade some othier persons 1o involve themselves in the cause of the deaf.

Dr. Bansi Dhar, Chairman & Managing Dircctor, D.C.M.Shriram Indusiries Lid., who is the Chairman ol
Association. presided over the function
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Smt. Maneka Gandhi, the Chief
Guest arrives

Smt. Gandhi delivering her address.
Bouguet being presented 1o Dr. Bansi
Dhar, Chairman of Association
Bouguer being presented to Shri
Sudarshan Agarwal. Guest of Honour

Bouguet being received by Smit.
Gandhi

Sme. Ganedhi presenting Best Athelet
HK Shastri Trophy to Virender
Singh !

Smt. Gandhi with some members of
Association

Distinguished guesis witnessing
Magic show by deaf magicians

Sk Sudarshan Agarwal delivering his
address

Smit. Gandhi departs



Contiruous growih. That is the goal
Indianoil sets for its employeas. IU's part of
our corporate philosophy which aims to
toster a culture of participalion and
innovation for employee growth and
contribution.

Our 16 training centres across the country
and tha Managemenit Academy at Haldia
hone employee skills and management
orientation. Apart from this inlensive
structured training, they gain valuable
cross-functional exposure through periodic
job rotation.

And the Indianail Institute of Petroleum
Management {IlPM) at Gurgaon has taken
this further, 1IPM aims 1o become the
foremest institute of learning worldwide,
uniquely focused on petroleum and energy
management. It prepares human resource
for a globally competitive environment and
also acts as a consulfing tirm in
management research for enhancing
organisational eflectiveness.

At Indianoil, the learning process never stops.

Even at wark, our employees

o actively participate in the learning process.

Contripuling right from the shop-floor level
through various lora. As a resull, Indianoi)
loday has one of the most talented and
skilled poot of human resource, Across
companies. A¢ross countries.

Because edrly on, we at Indianoil
realised, "To learn, is to grow.”

Indian Oil Corporation Limited
Vision Beyond Tomorrow




What makes MTNL
the most popular company in the Service Industry ?

Mahanagar Telephone Nigam Lid.
Jeevan Bharati Bidg., Tower-1, 12t Eloor,

124, Connaught Cireus, New Delhi-110001

VISIT MTNL ON INTERNET  hitp/Awww.nic.in/mini

— ANSWERING THE CALL OF TOMORROW...

Agency : AIRADS Ltd. CompiHiDAmibiain cdr {Page 3) SIZE: 21 X18 cms
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SIR SHADILAL ENTERPRISES LIMITED
REGISTERED OFFICE
4-A, HANSALYA, 15 BARAKHAMBA ROAD,
NEW DELHI- 110 001

INDUSTRIAL UNITS

UPPER DOAB SUGAR MILLS, SHAMLI,
DISTT, MUZAFFARNAGAR {U.P)

SHAMLI DISTILLERY & CHEMICAL WORKS,

2)
' SHAMLI, DISTT. MUZAFFARNAGAR (UP)

3) PILKHANI DISTILLERY & CHEMICAL WORKS,
PILKHANT, DISTT. SAHARANPUR (U.P))




FOR PRECISION MACHIENE TOOLS

CONSULT

MACHINE TOOLS (INDIA) LIMITED.

BANGALORE BHOPAL BOMBAY CALCUTTA
NEW DELHI HYDERABAD MADRAS PUNE
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Persons With Disabilities -
(Equal Opportunities, Protection of Rights & Full Participation)
Act., 1995

A Synopsis

CHAPTER 1
It contains, short title, extent, commencement of the Act. and varions definitions used in it.

| The fellowing categories of disabled persons have been listed :
(1) Visually Handicapped (Blind) and Persons with low vision, (I} Leprosy Cured,
(I)  Hearing Impaired (Deaf) (IV) Orthopaedically handicapped (Locomotor disability)
(V)  Mentally retarded, and {VD) Mentally ill.

These have been defined as under;

(a) Visually handicapped (Blind): Where there is total absence of sight or visually acuity not exceeding
6/60 or 20/200 (Snellen) in betier eye with correcting lenses or limitation of field of vision subtending an
angle of 20 degrees or worse
Persons with low vision _Where a person with impairment of visual functioning even after freatment or
standard refractive correction but who uses or is potential capable of using vision for planning or execution
of a task with appropriate assistive devices.

(b) Leprosy cured : Where a persons has been cured of leprosy but is still suffering from (1) loss of sensation
in hands and feet as will as loss of sense and paresis in the eye and eye lids but with no manifest deformity
(II) manifest deformity and paresis but having 3ufficient mobility in hands and feet to enable them to engage
in normal economic activity (III) extreme physical deformity as well as advanced age which prevents one
from undertaking any gainful employment.

{(c) Hearing Impaired (Deaf) : where there is a loss of 60 (sixty) debicles or more in the better ear in the
conversational range of frequencies.

(d) Orthopaedically handicapped (Locomeotor disability) : where there is disability of bones, joints or
muscles leading to substantial restriction of movement of limbs or any form of cerebral palsy.

(d) Mental retardation : where a condition exists of arrested or incomplete development of mind of person

. which is specially characterised by sub-normality of intelligence.
& (f) Menial illness : Where there be any mental disorder other than mental retardation.
Other definitions are of general nature for terms frequently used in the Act.

CHAPTER H

In lays down compasition of (a) Central Coordination Committee and Central Executive Committee terms
of office of their members, their disqualification vacation of seats by members and meetings and functions etc.
which can be summarised as under :

CENTRAL COORDINATION COMMITTEE

; - It shall comprise of Minister in-charge of Deptt. of Welfare (Chairman) Minister of State in-charge of
Deptt. of Welfare (Vice Chairman), 12 Secretaries to the Government of India in-charge of varjous Ministries/
Deptts., Chief Commissioner for persons with disabilities, Chairman Railway Board Director General, Labour,
Employment & Training , Director, National Council of Education & Training, Directors of National Institutes
for Visually Handicapped, Orthopaedically Handicapped , Hearing Handicapped and Mentally Handicapped (all




'|
|

ex-officio members) and two members of Lok Sabha and one member of Rajya Sabha (to be elected by
respective Houses)

The Government shall nominate three person representing special interests, four persons (by rotation)
representing States and Union Territories and five persons as far as practicable being persons with disabilities to
represent NGOs, (one from each area of disability, ) one woman and one SC/ST,

Joint Secretary in the Ministry of Welfare dealing with welfare of handicapped is the Ex-Officio Member
Secretary.

The term of office is for three years from the date of Notification. In case of ex-officio members, term is for
the duration they hold designated post. The Central Co-ordination Commitiee js to meet at least once every six

months.

1TS FUNCTIONS

The Central Coordination Committee shall serve as the national focal point on disability matters and
Facilitate the continuous evolution of comprehensive policy towards solving the problems faced by persons with

disabilities.

I shall also review and co-ordinate activities dealing with matters relating to persons with disabilities
develop national policy to address issues relating to them, advise Central Government on formulation of
policies, programmes, legislations and projects with respect to disability, take up their causes with concerned
authorities and international organisations, review funding policies, take steps to ensure barrier free environment
in public places, monitor and evaluate impact of policies and programmes and perform such other functions as
Government may assign fo it.

CENTRAL EXECUTIVE COMMITTEE

To be constituted by the Central Government, it shall consist of — Secretary to the Government of India,
Ministry of Welfare as Chairman, Chief Commissioner of Persons With Disabilities, Director General of Health
Services, Director General Employment & Tratning, six persons not below the rank of Joint Secretary to the
Govemment of India from Ministries/Departrents, Financial Advisor, Ministry of Welfare and Advisor (T anff)
Railway Board (all ex-officio Members).

Central Government will nominate four members (by rotation) to represent State Govemments and Union
Teritories, one person to represent special interests, five persons, as far as practicable being persons with
disabilities 1o represent NGOs, (one from each area of disability) and one woman and one SC/ST.

Joint Secretary, Ministry of Welfare dealing with the welfare of disabled persons shall be Member Secretary
(Ex-Officio).

The Central Executive Committee shall meet at least once every three months and transact such business as
may be prescribed by the Central Government. 1t may temporarily associate with it self any person for assistance
who will, however, not exercise right to vote,

CHAPTER 11l

THE STATE CO-ORDINATION COMMITTEE

To be constituted by every State Government through a Notification, it shall consist of Minister in-
charge of Welfare (Chairman) Minister of State in-charge of Welfare (Vice Chairman ), eleven Secretaries
to State Government in-charge of different Ministries/Deptts., Chairman, Bureau of Public Enterprises and
Commissioner for persons with digabilities {all ex-officio members).




There shall be two MLAs and one MLC to be elected by respective Houses as members.

State Govemment shall nominate five persons, as far as practicable, persons with disabilities of whom
one must be a woman and one from SC/ST. In addition three persons to represent agriculture, industry or
trade or any other inferest shall also be nominated by the State Government.

Secretary to the State Government dealing with welfare of the persons with disabilities shall be ex-officio
Member Secretary

Union Temtories shall, kowever, not have State Co-ordination Committees. Their interests are 1o be
looked after by the Central Co-ordination Committee.

The term of State Coordination Committee shall be for three years from the date of Notification. [t
shall meet at least once every six months and transact such business as may be prescribed,

Its functions are more or less the same as that of Central Co-ordination Committee excepting that its
area of operation shall be restricted to the territorial limits of the State.

THE STATE EXECUTIVE COMMITTEE

To be headed by the Secretary, Ministry of Welfare in the State, in-charge of welfare of persons with
disabilities, it is on the lines of Central Executive Committee in so far as composition and functions are
concerned excepting that its members whether ex-officio or nominated shall be from within the State
cadre/State NGOs and its sphere of operations shall be restricted to the territorial limits of the State
concemed.

Joint Secretary of the State’s Ministry of Welfare dealing with the welfare of persons with disabilities
shall be Member Secretary.

Centrat Coordination Committee and State Coordination Committees shall be bound by such directives,
in writing, as the Central Government and State Governments may give to them, respectively

CHAPTER IV

The chapter provides for appropriate Government and local authorities to take steps, within the limits of
their economic capacity and development, for prevention of occurrence of disability inter-alia by
undertaking surveys, investigation, research conceming causes of occurrence of disability, promoting
methods of prevention of disabilities, screening children for purpose of identifying “at-risk” cases, providing
facilities for training to staff of primary health centers, starting awareness campaigns, providing pre and
post-natal care for mother and child, and educating public about causes/remedies for disability through all
available means,

CHAPTER V

EDUCATION

Provision of free education to children with disability, formulation and implementation of ;chenr_les for
their non-formal education, research for designing and developing new assistive devices, teaching aids for
disabled children, creation of teachers training facilities and development of trained man power etc have
been deall with in this chapter,




It also deals with preparation and implementation of a comprehensive scheme for education for
providing transport facilities, supply of books etc to children with disabilities.

Measures stipulated in this chapter include: integration of disabled and normal students, setting up of
special educational institutions where necessary, part time classes, utilisation of electronic media for promoting
education, provision of free transport, books, uniforms etc., grant of scholarships, setting up of appropriate fora for
redressal of grievances of parents of students with disabilities, modification of examination systems, restructuring of

curriculum etc.
CHAPTER VI

It provides for: formulation of schemes for ensuring employment of persons with disabilities by
Government and local bodies, for training and welfare of persons with disabilities, relaxation of upper age limit,
regulation of employment, creation of congenial work environment and constifution of authority responsible for
administration of such schemes,

It further provides for reservation of not less than three percent seats for persons with disabilities in all
Government and Government aided educational institutions as well as in all poverty alleviation schemes. Resources
permitting, Government/Local authorities may also provide incentives fo the employers of the persons with
disabilities,

CHAPTER VI¥
AFFIRMATIVE ACTION

Provisions for aids and appliances to persons with disabilities, preferential allotment of land at
concessional rates for housing, business premises, special recreation centres, special schools, research centres,
factories etc for persons with disabilities, by appropriate Government and local anthorities have been made through

this chapter.

CHAPTER VIl

NON-DISCRIMINATION

~ This chapter lays down a number of steps to end discnmination currently being meted out to the
persons with disabilities. Depending upon availability of resources and development, transport sector has to provide
adapted rail compartments, buses, vessels and aircraft as also toilets there in, so as to allow free access to persons with
disabilities-particularly the wheel chair users. Other steps suggested are: installation of auditory signals at red lights
for visually handicapped, curb cuts and slopes on road berms for wheel chair users, engraving on surface of zebra
crossings and railway platforms, devising appropriate symbols of disability and installation of waming signals at
appropriate places. .

Provision of ramps in public buildings, adaptation of toilets for wheel chair users, Braille symbols and
auditory signals in lifts etc., also find place in the chapter.

It also lays down — that no establishment shall dispense with or reduce in rank an employee who
acquires disability during service, nor shall promotion be denied to a person merely on the ground of disability.




CHAPTER IX

RESEARCH & MANPOWER DEVELOPMENT

This chapter calls upon Govemment and local authorities to promote and or sponsor research in
prevention of disability, rehabilitation including community based rehabilitation, development of assistive devices,
Job identification and site modification int offices and factories,

Provision of funds to universities and other institutions of higher learning, professional bodies, NGOs
et¢ to undertake research has also been laid down in this chapter.

CHAPTER X
RECOGNITION OF INSTITUTIONS FOR PERSONS WITH DISABILITIES

Appointment of a competent authority by the State Governments for the purpose of this Act has been
provided in this chapter.

It further lays down that no person shall establish or maintain any institution for persons with
disabilities except under and in accordance with a certificate of recognition issued in this behalf by the said competent
authority. The institutions for persons with disabilities in existence before the commencement of the Act have to
apply for recognition within six months of the commencement of the Act on a form prescribed for the purpose by the
State Govemment, After satisfying itself of the genuineness of the applicant, the competent authority shall issue
certificate of recognition, which would be valid for a peried as may be decided by the concemed State Government.
The certificate of recognition shall be eligible for renewal from time to time. Application for renewal has to be made
at least sixty days before the expiration of peried of validity.

Recognition certificate has to be displayed prominently

The competent authority shall revoke recognition, if it believes — that incorrect statement was made to
obtain recognition and of, commits breach of rules. However, before revocation of recognition, adequate opportunity
shall be provided to the holder of certificate to show cause. An appeal against revocation of recognition can,
however, be made to the State Government concermed whose orders on it shall be final.

The provision of this chapter shall, however, not apply to institutions for persons with disabilities,
established and or maintained by Ceniral or State Governments.

CHAPTER X1

The chapter provides for establishment and maintenance by Government institutions for persons with
severe disabilities having 80 percent or more disability or of one or more disabilities at such places as it deems fit.
Government may also recognise any other institution not set up by it as an institution for persons with severe
disabilities for the purpose of this Act,
CHAPTER XTI

THE CHIEF COMMISSIONER AND COMMISSIONERS FOR PERSONS WITH DISABILITIES

This chapter deals with appointment, qualifications, duties and powers etc. of the Chief Commissioner
for persons with disabilities.




The Chief Commissioner for persons with disabilities has to be appointed by the Central Govemment
through a notification. He or she has to be a person with special knowledge and practical expenence in respect of
matters relating to disabilities. His/Her salary and allowances, terms and conditions of service efc. are to be
prescribed by the Central Government which shall also determine nature and categories of officers and other
employees required to assist the Chief Commissioner in discharging histher duties. The Staff so appointed shall work
under general superintendence of the Chief Commissioner and receive such salaries and allowances as may be
prescribed by the Central Govemment.

The duties to be discharged by the Chief Commissioner are (a) co-ordinate work of the Commission (b)
monitor utilisation of funds disbursed by the Government (c) take steps to safe-guard the rights of persons with
disabilities and {d) submit periodical reports to the Ceniral Government on the implementation of the Act.

He/She has also to look into the complaints of persons with disabilities with regards to deprivation of
their rights, non-implementation of law, rules bye-laws, regulations etc issued by the appropriate Government and the
local authorities for the welfare and protection of rights of persons with disabilities.

COMMISSIONERS FOR PERSONS WITH DISABILITIES
The provisions of chapter X1I relating to appointment, duties etc of Chief Commissioner for Disabilities
as laid down in the for-going sub-clauses, apply more or less to the Commissioners for persons with disabilities and

are, therefore, not being repeated. The only difference is that in their cares appointing authority is respective State
Government and their jurisdiction limited to within the State concerned.

POWERS OF CIVIL COURT

Both the Chief Commissioner, State Commissioners for persons with disabilities have been empowered
with powers of civil court, under the Code of Civil procedure 1908 while trying a suit in respect of the following :

' Surnmoning and enforcing attendance of witnesses
(b) Requiring the discovery and production of documents
(c) Requisitioning any public record or copy there of from any court or office.
(d) Receiving evidence on affidavits and
~ () Issuing commission for examination of witnesses.

Every proceeding before the Chief Commissioner and Commissioners for persons with disabilities shall
be a judicial proceeding within the meaning of Section 193 and 228 of the Indian Penal Code and the Chief
Commissioner and Commissioners for persons with disabilities, the competent authority, shall be deemed to be a civil
court for the purpose of section 195 and Chapter XXVI of the Code of Criminal Procedure 1973.

The Chief Commissioner for persons with disabitities shall prepare Annual Report, submit it to the
Central Government which shall place it before both the Houses of Parliament along with action taken/ proposed to
be taken on the recommendations made in the said report.

The Commissioners for disabled persons shall do like wise, prepare and submit their Annual Reporis to
the State Government which in tumn shall place these before their Legislative Assemblies/ Councils along wath action
taken/ proposed to be taken reports.



CHAPTER _Xill
SOCIAL SECURITY

The chapter lays down steps for providing social security to the persons with disabilities and makes it
obligatory, subject to the economic capacities and development of appropriate Government and local bodies to (a)
grant financial assistance to NGOs working for the welfare of persons with disabilities (b) formulate rehabilitation
policies for persons with disabilities in consultation with NGOs working in the field (c) frame an insurance scheme or

CHAPTER _XIV

MISCE CEO

As the very title of the chapter shows, it contains miscellaneous provisions which could not find place
in any of the earlier chapters. Important among these are (a) punishment of up to two years imprisonment or fine of
upto Rs. Twenty Five Thousand to any one fraudulently availing or attempting to avail benefits meant for disabled
persons (b) classification of the Chief Commissioner and Commissioners together with their staff as public servants
with in the meaning of Section 21 of the In ian Penal Code (c) non-maintainability of suit for actions done in good
faith under the provisions of this Act (d) provision of the Act to be in addition to and not in derogation of any other
law and (e) rules making powers of the Government for proper implementation of the Act. The rest are of general
nature and being of academic nature can be seen in the original Act by interested parties.
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PERSONS WITH DISABILITIES ACT 1995 -- A CRITIQUE

By Shri D.S.Chauhan
Hony.

Delhi Association of the Deaf

After dilly-dallying for years, mulling over the recommendations of a number of Committees, including
Baharul Islam Committee, the Government of India finally came up with “Persons With Disabilities (Equal
Opportunities, Protection of Rights and Full Participation) Act 1995. It is a mool point if it answers fully, the
hopes and aspirations of persons with disability who have been anxiously looking forward to enactment of such a
legislation, to give constitutional siatutes to their rights and privileges.

This much can, however, be said. It is not the Magnacarta to which persons with disabilities were looking
forward. It falls short of their expectations and can best be termed as a loosely cobbled up legislation which
provides two tier — at Central Government and State Government levels, some action to provide some relief to the
persons with disabilities (who should, in all fairness, be termed disadvantaged persons as they lack the same
advantage as enjoyed by the normal, able bodied persons.)

Shorn of legal jargon, what is left is a mere show of intention on the part of the Govemment to do this or that,
with the rider “subject to this or that” thrown in. In short, firm commitment is missing. That Government means
well is evident. What is wanling is a firm and unequivocal commitment to the cause. In its absence, it is a moot
point whether, notwithstanding implied ifs and buts, Government shall have the will and wherewithal’s to
implement the Act in its totality.

Against Tenants of Democracy

The single most disturbing aspect of the Act is that it goes against the tenants of democracy. The Central and
State Co-ordination and Executives have been crammed with burcaucrats. The presence of the persons with
disabilities, whose destinies are to be decided by these august bodies, have mere symbolic presence like sprinkling
of salt. Indeed, they have been used for the mere purpose of window dressing. In other words, they will not have
a decisive say in decision making due to the over whelming presence of bureaucrats, as decisions have been made

subject to approval by majority.

That the presence of top decision makers, policy planners and administrators is always most welcome goes
without saying. Persons with disabilities can always benefit from their sagacious advice and guidance. Bul do
they have to out number persons with disabilitics many times over 7 It has to be remembered that it is the wearer
who knows where the shoe pinches and can suggest remedial measures.

As it is, because of the ifs and buts in the Act, the present Ceniral Co-ordination Committee has ended with a
single Member who is a person with disability. He too seems to have been placed as a decoration piece, not
because of his any ability to advocate the cause of persons with disabilities but because of his meek, inoffensive
nature, trusting that he can always be taken for granted. The other four posts of members provided for persons
with disabilities have been handed over to normal persons. The term “as far as practicable’ has come handy to
deny persons with disabilities even this symbolic presence in this top decision making forum.

If these Committees are to be of the Government, for the Government, by the Government, why the deception
of first making provision for representation of persons with disabilities and then giving their places to normal able
bodied persons even if they have nothing to do with the persons with disabilities or‘their affairs. Also , the
Government must answer, are the ranks of different categories of disabled is so bereft of talent that it could not
find a single person — all that was wasied from among their ranks, to represent their cause? That tenants of



democracy should have been given such a short shift in India which boasts o be worlds largest democracy is
really sad. The persons with disabilities, long regarded as'Children of a Lesser God'have thus been deprived of a
decisive say in shaping their destiny and managing their own affairs..

Lefi Outs

The Act not only daes not give a decisive say to the persons with disabilities to determine their own fate, a
number of categories of disabled persons, very much in need of succor under the Act, have been left out of the
ambit of the Act whick provides for the well being of only the known categories among persons with disabilities
as — visually impaired, hearing impaired, locomotor impaired and mentally retarded/ ill. Mercifully, leprocy cured
(not sufferers — why ?) have been included among the beneficiaries of the Act.

As pointed out by the Disabled Rights Group in a Memorandum submitted to Shri Atal Behari Vajpeyee,
Prime Minister of India, the following categories also deserve 1o be brought within the ambit of the Act : 1.
Austism 2, Haemophilia 3. Learning disability 4. Dwarfism etc.

The Government should, therefore, act in the matter and include these categories among the approved
categories of persons with disabilities and make them the beneficiaries of the Act. This can be done by an
executive order and as such the sooner it is done the better. Only then all categories of persons with disabitity
shall be covered by the Act

The Committees

That due representation has not been given to persons with disabilities in the Committees constituted under
the Act has already been pointed out. It is also a moot point if these Committees with preponderance of
bureaucrats will be able to do justice to the work in hand. Meeting at most once every six month, they will put
their seal of approval to the proposals mooted by the Governments through the Chief
Commissioner/Commissioners. There shall be no continuity. The ex-officio officers would be coming and going
frequently due to transfers. Commitment on their part may be or may not be there. As such it is necessary that in
these Commitices whether at the National level or State level, adequate representation to persons with disabilities
and NGOs worl-ung for their welfare, be given. Oaly committed persons can involve themselves in this type of
work,

The qualifying terms like “as far as practicable”, “within the limits of their economic capacity and
development™ used again and again in the Act is not appreciated. These are open to misuse, as has been the case
with compasition of the present Central Co-ordination Committee. Hence the terminology needs to be snitably
amendegd so that there be a firm commitment on the part of the Government to act rather than a mere intention fo
act.

After all has been said and done and clauses after clavses incorporated, denoting duties and functions of these
Committees, coup-de-grace has been given to the independence of these Committees, vide clause 23 Chapter 111
(a) and (b) which give paramountcy to the Central and State Governments. As such these Committees will never
have a final say, it shall be the Government whether Central or State which shall have the over riding right to give
dirsctions to these Committees which they will be bound to follow. That afier filling the committees (o the brim
wiih bureaucrats, the Governmment should have included such a clause in difficult is understand, Has it no faith in
its own bureaucrats ?

Praise worthy Provisions

The provisions made in chapters IV to IX which deal with (a) prevention and early detection of disabilities,
(b) education (c) employment (d) affirmative action (¢) non-discrimination and (f) research and development are
indeed praise worthy. If these could be implemenied, even partially, the lot of persons with disabilities will
improve substantially. However, considering the present allocation of funds for the welfare of persons with
disabilities, implementation of these provisions is likely to remain 3 distant dream. More so as the ‘Act itself states
that every thing is to be within the economic capacity without specifying what this capacity is ?




However, this much has to be pointed out. The provision for education seems to be purely upto school level.
Have the persons with disabilities no need for higher education? As it is, there is not a single college for the
hearing impaired in the country. Also, a separate chapter for training should have been incorporated in the Act.
Without proper training especially in modem technologies, the persons with disabilities have a very bleak future.
There is a surfeit of able bodied in the employment market and unless exceptionally skilled, persons with
disabilities arc unlikely to find a footing in today’s highty competitive employment market.

In these chapters while intercsts of other categories of disabled persons have been taken care of, the same can
not be said about the hearing impaired persons. It has fallen to the lot of the hearing impaired persons to be
represented by normal persons. They do not have any material knowledge but due to mere association with the
organisations of the deaf, they get a place in the various fora, nod their heads in agreement and act as though they
have won baitles for the cause of the hearing impaired persons by their very presence,

For example there is no mention any where in the Acl that hearing impaired persons shall have the service of
sign-language interpreters. It is a common knowledge that hardly one percent of deaf receive formal education
and they too depend largely on sign language because of their poor linguistic skills. With the speed with which
educational nstitutions for hearing impaired are opening up, it will be anether hundred years before all hearing
impaired children have an access to formal education. Thus, though all the hearing impaired persons who
constitute the largest segment among the persons with disabilities, use sign language and need services of
interpreter, particularly for court cases and public dealing, there is no mention in the entire Act that such facilities
will be made available to them.

Indian Sign Language

Agam why only sign language interpreters? India does not have a standard sign language of its own. But
there is no word in the Act that action has to be taken to standardise Indian sign language on which millions of
hearing impaired depend. This omission comes because of not pgiving representation to persons who are
themselves hearing impaired in various fora, committees constituted by the Government. The communication
barriers resulting from the inability of such hearing impaired persons to hear the spoken word and the reluctance
of the burcaucracy to deal with such persons which may entail use of written words Jeads to wsurpation of
representation of the hearing impaired persons by normal persons with whom the Government finds it much easier
1o interact. If by this meang the cause of the hearing impaired persons suffers-no body-just no body,cares. This is
a pity for hearing impaired have a right to place their case before the Government and plead it. There are many
among them who are well educated, qualified and more importani, articulate.

Therefore, to be fair io the hearing impaired persongprovisions for a standard uniform Indian sign language
and availability of services of professional sign language interpreters, at Government cost, must be incorporated in
the Act, Further if the Government really means business and has the best interests of hearing impaired persons at
heart then it must choose their representative from amongst the educated and articulate hearing impaired persons.
There is no dearth of such persons.

Only by providing professional sign language interpreters to the hearing impaired will the Government end
the discrimination that they face at each level, Atiention ought to have been paid to this aspect of the problem.
However, this has happened because the Govemment did not choose the right persons to represent the hearing
impaired persons. It also failed to take in to confidence a large number of other NGOs working for the welfare of
the adult hearing impaired persons; Their largest organisation in the country, is located in Delhi it self and could
have been consulted.

Though the provision of this Act apply equally to the rural and urban persons with disabilities, in view of
peculiar conditions and the different social strata involved, it would bave been fair if special mention of services to
be provided in rural arcas was made. One has to remember that India lives in its villages. Unfortunately, also
unhappily, most of the welfare services available to persons with disabilitics are concentrated in urban areas and
the persons with disability in rural areas continue to suffer due to neglect of their cause. This situation could have
remedied by insertion of 2 or 3 lines in the Act.




Ins or Raj?

Chapter X lays down the norms for recognilion and registration of institutions for persons with disabilities.
We are all for the intended measures. There are many a black sheep in the field who blatantly exploit the cauvse of
persons with disabilities and feather their own nest at (he expenses of (hese unfortunale persons. Strict inspeclion
and monitoring of the functions of these institulions is in the interest of person with disabilities.

However, there is lurking fear in some corner that this may herald inspector raj. If that happens, of which a
possibilily exists, it will be most unfortunate. Unscrupulous persons are bound to take advantage of such a
provision. Cwrently any institution/ organisation of persons with disabilities has only to get itself registered either
as a Trust under the Trust Act or a Socicty under the Societies Registration Act, for which only paper work is
required. This opens the doors for exploitation of persons with disabilities. Thus regular inspecilon and periodical
renewal of registration is to be welcomed but the power should not be vested in a single official. Of course, the
avenue of appeals against derecognilion is available but it would be expedient if along with officials, some
represcntatives of the NGOs engaged in that particular sphete of disability are associated with the inspecting team.
Because of their on the job experience in this area, they would prove better judges.

Strangely, institutions set up by the Government and or managed by it, have been excluded from the purview
of this clause. As is well known, most of the welfare ingtitutions set up and or run by Govemment are among the
most misinanaged. Therefore, there is no rational in either keeping such institutes out of the purview of these
clauses or for not making their registration mandatory.

With the presence of non-official members in the inspectionfreview teams, Government run institulions
should also be subjected to periodical inspection, registration and renewal of registration,

The designation of Chief Commissioner for Disable Persons does not ring right. It shows colonial hang up.
A better and more appropriate designation could have been chosen. But as Shakespeare has said, “What is in a
name?" So let it pass. However, it would have been more effective if there had been a multi-member
commission. There too, is need for a multi-member State Commissionsbecause of the vast work involved. The
welfare work for the persons with disabilities is yet to commence in the right eamest.  With nearly one out of
every ten Indians, a person with disability, it is difficull to visualise that a single person, however, ably assisted by
staff will be able to handle the multiple disabilities each of which has different problems, issues, approaches and
solutions specific io it seif.

Heard of.....co.eo:

Ever heard of Sharda Act? It is on our statutc books, It forbids child marriage. It has been there for
decades. Has this Act succeeded in ending the menace of child marriage? Certainly not. This leads to the painful
question — “does a similar fate awaits the "Persons With Disabilities Act?”

This is because of two factors. Social attitudes - same as in the case of Sharda Act. In the case of Sharda
Act, its violation is common because society by and large does not frown on child marriage, not in rural areas at
least. Secondly, there is lack of will on the part of the Government to enforce the Act, even though no financial
expenditure as such is involved. In case of the Act under discussion, the social attitudes still consider disability a
curse, a punishment of past sins and therefore, any help to them is frowned up on. This attitude is unlikely to
change in a hurry. As for the will on the part of the (iovernment to implement this Act only time will tell.
However, the Disabled Rights Group and others crusading for their cause will have to blame only them selves if
they fail to keep on prodding the Government to act.

Not a vote bank, disunited and fragmented, persons with disabilitics are their own worst enemies. Not much
is known about their problems or potentials. Nor has any attempt been made to create awareness about their
cause. They have failed to projeet their truc image. The Person with Disabilities Act 95 has also let them down.

Over afl it can be said that it is a first hesitant first step but in the right direction. All will now depiend up on
its faithful implementation after some urgently needed suitable amendments. Let us hope for the best but be

prepared to face the worst too, if it comes to that.




NATIONAL ADVOCACY WORKSHOP CALIS FOR ACTION

(A National Advocacy Workshop for effective and speedy implementation of The Disability Act 1995,
was held at New Delhi. The following is the declaration of the said Work shop)

Recognizing the fact that the pace of implementation of the Persons with Disability Act.1995 has been
dismally slow and keeping in mind the urgent need to fulfill the promises made under the Act, we the
representatives of the civil society met in New Dethi on 5" & 6™ October, 1998 and having conducted a
detailed review of the progress in implementation of the Act, do hereby call on the following to
immediately undertake steps outlined here to secure the welfare, empowerment and rights of disabled

persons.

CENTRAL & STATE GOVERNMENTS:

The Chief Commissioner and Commissioners in the State should be made full time functionaries with
independent charge by June,1999, ensuring as far as practicable that persons with disability possessing
required qualification and experience should be appointed as Chief Commissioner and Commissioners
on the lines of the Women’s Commission. Commission for SC and ST and Minorities Commission.
The Central and State Coordination and Executive Commitiees must meet as specified in the Act, and
minutes of the same must be widely publicized henceforth.

Coordination and Executive Committees at Central and State levels must have greater representation of
People With Disabilitics (PWDs) and NGOs working with PWDs in order to have a balanced
representation.

The Central and State Coordination Committees should evolve appropriate policies, detailed rsles and
targets in a period of six months within the frame work of the decadal targets of UN ESCAP for which
India is a signatory.

The banking and financial institutions must be coopted to the Executive Committee at Central and
State levels to facilitate self employment and income generation programmes.

The Chief Commissioner and Commissioners must meet PWDs, Organisations of PWDs on an
intensive basis at least twice a month and reflect their concerns and suggestions in the oificial process.
The Govemnment should immediately promote iranslation of the Disability Act into all regional
languages and disgeminate it widely within the government, Industry, NGOs and the public at large.
While implementing the Act, special emphasis need to be placed on women and girls with disability
and several disabled and PWDs in rural areas.

While designing programmes for implementation of the Act, needs of people with ALL disabilities
should be given adequate attention.

The existing mechanism for inter-departmental coordination at Central, State and District levels should
be strengthened for prevention, early identiciation and early intervention for disabilities.

Governments should widely consult organisations of PWDs and hoid public hearings while preparing
amendments to the existing Act and in formulating policies for the disabled persons.

Governments should not misinterpret the clauses and deny opportumtles to disabled students of
learning what they want. In fact disabled students should be given opportunities to participate in all
regular and cocurricular activities like their non-disabled counterparts.

Governments should encourage and promote quality, needs based research in the areas of manpower
development, delineating prevalence and incidence of disabilities, appropriate technology, material
development linking up Universities and NGOs.

Concerned authorities must promote non-handicapping environment by providing guidelines on barrier
free buildings, signage, modification to public places, etc.

NGOs:
Closely watch, monitor and influence the Govemments to implement the Act and achieve set targets.




e  Support the governments to undertake orientation programmes for government personnel, employers,
general public, etc.

e Motivate, educate, sensitise Government, panchayat members, general public and employers — taking
proactive role — towards all areas of welfare, empowerment and rights of disabled people.
Pravide resource base and support to Governments for implementing the Act.
Prepare training package converting the Act into an awareness material and train parents of disabled
and PWDs through training programmes,

o Design, develop and conduct leadership training programmes for Persons with Disability, parents and
NGO members, especially groups of disabled persons to take up professional advocacy work in respect
of the Act.

INTERNATIONAL AGENCIES:

s  Support NGOs; Government, Disabled Persons Organisations in the implementation of the Act.

e Support policy development, information exchange, material development, iraining and networking
among NGOs, Disabled Persons Organisations, academic and research institutions, Government, etc.

CORPORATE SECTOR:

* Ensure barrier free environment in places of work. Also ensure safety and equal opportunities to
PWDs,

¢ Employ at least 5% of work force at all levels from among the persons with disability.
Support government to establish and maintain support systems for the care of severely disabled, one in
each district,

*  Apex bodies like CII, ASSOCHAM, FICCI should educate and motivate employers regarding the
provisions of the Act to secure effective implementation.

SUPPORT INSTITUTIONS:

e {Research Institutes, Academic Institutions, Universities, Specialist Hospitals, National Institutes,
Rehabilitation Institutions run by NGOs and Governments)

o Undertake research into needed curricular changes, appropriate technology for service delivery and
Aids and Appliances towards implementation of the Act.

¢  Undertake research into various facets of Community Based Rehabilitation (CBR).

MEDEA:

e To regularly inform the public of news and activities pertinent to people with disabilities as well as
publicise issue based stories.

o  To act as a watch dog and ensure that the Disabilities Act is implemented in letter and spirit.

PUBLIC

¢  Support and encourage families with PWDs particularly those based in rural areas to ensure education,
skill training, social integration and employment of persons with disability. _

e Ensure that roads, buildings, religious places, shops, schools, marriage halls, etc. are accessible to
PWDs,

e Cooperate with the Government, NGOs and Disabled Persons Organisations to develop CBR
programmes and a barrier free environment for persons with disability.

¢ Do lecal fund raising, join hands with the Government and NGOs to take responsibility for disability

programmes.
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Each codl and gas-based power project of NTPC
is a national monument. Each a hallmark of our
unparalleled contribution to India’s power scenario
which makes NTPC the largest power corporation
with an installed capacity of 16,795 MW,
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CWC Offers ;-

Q Scientific Storage Facilities for more than
200 Commodities including hygrscopic and
delicate items through a network of 400
Warehouses in India with its 10,000 trained
personnel.

Q 30% Special rebate on storage charges for
agriculturists.

Q Import and Export Warehousing facilities at its
26 Container Freight Stations in Ports and Inland
Centres.

Q Bonded Warehousing facilities for dutiable and
excisable commodities.

Q Disinfestation of agricultural produce, factories
premises, containers and preshipment fumigation
of carriers against ratos, insects and other vectors.

Q Handling, Transportation & Storage of
FCL/LCL/Empty ISO Containers

Decades of development
services - Par excellencel

Central
C Warehousing

Corporation

Head Ofrfica :  4/1, Siri Institutionai Ares, August Kranti Marg
(Khel Gaon Marg). New Delhi - 1100186
Tel: 6566107, Telex : 031-73363, 031-73258,
Fax: 6967844, 6962411, 6964082

R.Os: Ahmedabad, Bangalore, Bhopal, Bhubaneswar,
Mumbai, Calcutta, Chandigarh, Delhi, Guwahali,
Hyderabad, Lucknow, Chennai, Paina, New Mumbai,
Panchkula, Jaipur
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